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CAIRN FOUNDATION

ABOUT

Cairn Foundation (erstwhile Cairn Enterprise Centre) is a society registered under the Haryana
Registration & Regulation of Societies Act, 2012. The primary purpose of the organization is to
serve the development needs of the communities around Cairn’s operational areas in India. Since
its inception in 2010, the NGO has been implementing small projects Rajasthan, Gujarat and
Andhra Pradesh.

OBJECTIVES

I. To promote and assist in Social Development.

ii. To partner with community in regard to the following areas of CSR focus-
e Skills Training: CCoE Jodhpur ; CEC Barmer
e Safe Drinking Water Project
e Health Initiatives
e Farm-based program and Agri NRM

iii. To assist the communities towards self-reliance, unity and awareness of their social
rights, duties and responsibilities through spread of education and awareness.

iv. To assist communities in skills development, to focus on the younger generation to
provide training and equip them for improved employment, self-employment and

overall financial independence.

BACKGROUND

Cairn Foundation (erstwhile Cairn Enterprise Centre) is a registered not-for-profit society
promoted by Cairn Oil & Gas, subsidiary of Vedanta Limited. The purpose of the organization is
to serve the development needs of the communities around Cairn’s operational areas in India. It
works in the Western part of Rajasthan i.e. in the surrounding villages of RJON Qilfield of Barmer
district in Rajasthan which is also one of the most deprived districts in terms of various indicators
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like- agricultural (due to being arid and desert region with almost nil rainfall), health (high salt/

®
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mineral prone area with minimal government intervention in health), sanitation (less education/
awareness and civic sense), education (farthest location with no educational infrastructure or
proper teaching staff in place), etc. hence adversely impacting its financial and social status. People
are dependent on the seasonal rainfall for agriculture and migrating to other cities to work. Of late,
with the discovery of Qil, gas and lignite in Barmer, there has been some remarkable industrial
development which has led to immense development in area. Cairn Foundation is further adding

value to the district needs as well.

GOVERNING STRUCTURE

Cairn Foundation is entrusted with the responsibility of reviewing all the programmes of Cairn
CSR. Itis also responsible for guiding changes if any, evaluating and approving the new initiatives

that are to be implemented through the society.

In order to effectively implement the bye-laws of the society, the following structure has been laid

out:

a. Governing Body meeting at least once a quarter, as laid down in the MoA.

b. Annual General Body Meeting conducted within six months from the closing of the
Financial Year.

c. A detailed agenda plan along with the last minutes of meeting is shared with the committee
for making these meetings effective.

d. A detailed action plan and activities undertaken are shared in the subsequent meeting.
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AREA OF OPERATION

RAJASTHAN

The Barmer district of Rajasthan where Cairn operates has been at the pivot of its oil and gas
explorations and production. To provide context, Barmer has 3 major oil reserves namely Mangala,
Bhagyam and Aishwariya, along with Saraswati and Raageshwari being minor oil reserves.
Mangala was discovered in January, 2004 and at the site total of 148 development wells have been
drilled and completed with 96 producers and 33 injectors operationalized. It is the largest onshore
oil discovery in India in more than a decade. Mangala, Bhagyam and Aishwariya fields, the three
major discoveries in the Rajasthan block, together, have a gross hydrocarbons initially-in-place of
about 2.2 billion barrels of oil equivalent. Apart from the oil reserves, Cairn has discovered
Raageshwari deep gas field, which is meant to supply gas to meet the energy requirements at the
MPT and the Mangala Development Pipeline, which runs approximately 670 km from Barmer to

Viramgam to Salaya and then on to Bhogat, near Jamnagar, on the Arabian Sea coast.

Map: Geographical Representation of our area of operation in Barmer district

Our CSR projects are centered in the vicinity of our operational area and aim at alleviating the
socio-economic status of Barmer district. The district with a Human Development Index (HDI) of

0.58 and population of 2.6 million is fraught with multiple issues due to which it is one of the
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remotest and most socio-economically backward locations in India. It is characterized with a harsh

climate, scarcity of potable drinking water, frequent droughts, lack of job opportunities and

infrastructure, backward status of women, low level of health and education standards and high

infant & maternal mortality rates. The objective of Cairn CSR is to target these issues and ensure

sustainable and inclusive development in Cairn’s area of operation to get endorsement and support

from the community. At present, the impact has directly reached 144 villages.

GEOGRAPHICAL REACH TABLE
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TOTAL

RACHNA

SKILLS — CEC,

CCOE & GEP

Water
MHV
Dairy
Agri-NRM
Nadi
Watershed
Women
Tailoring

Sanchore

pipeline villages

60000
12700+

10000
150000
2700
6181
3000
641

230

NA

246,452

2, 50,000
NA

60000
200000
15000
30500
15000
3500

NA

15000
(awareness
programs)

589,000

310000
12700

70000
350000
17700
36681
18000
4141

230

15000

834,452
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JEEVAN AMRIT YOJANA:
SAFE DRINKING WATER PROJECT

OUR PROJECT AT A GLANCE:

‘Jeevan Amrit Yojana’ is the intervention of Cairn Oil & Gas vertical of Vedanta Limited, for
providing safe drinking water to the community in Barmer where Cairn operates. CSR
programmes at Cairn have been conceptualized to reach the grassroots of the community and
propel it towards all round development. Jeevan Amrit caters to the same by making provision for
safe drinking water through installation of RO plants which continually supply purified drinking
water. Through this Yojana we attempt to do our best to help people exercise their fundamental

right i.e. Human Right to Water and Sanitation (HRWS).

A still from one of the Jeevan Amrit RO plants.
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BACKGROUND AND CONTEXT

The Barmer district of Rajasthan is geographically divided into 8 blocks namely Balotra, Barmer,
Baytu, Chohtan, Dhorimanna, Sheo, Siwana, and Sindhari. The district as a whole forms parts of
the Great Indian Thar desert by the virtue of which it experiences harsh and arid type of climate.
In Barmer, almost 90% of the total annual rainfall is received during the southwest monsoon,
which enters the district in the first week of July and withdraws in the mid of September. For the
people of Barmer this short span of rainfall is the only time in the year to collect and harvest
rainwater for drinking purposes. However, the rainwater supply does not last more than a quarter
of the year and for the remainder, the people again have to resort to drinking unpotable and high
TDS (>5000ppm) water. It is also important to highlight that even though the ‘tanka’ (underground
structure where rainwater is stored) water has low TDS but it does not qualify as fit for
consumption as due to storage over months it accumulates biological impurities and becomes a

breeding ground for water borne diseases.

Given the paucity of drinking water, Cairn driven by its commitment to sustainable growth has
planned a major CSR intervention named 'Jeevan Amrit' project in collaboration with the PHED,
Govt of Rajasthan, to ensure safe drinking water to the communities in the districts of Barmer

through the establishment of RO water plants.

FUNCTIONING AND STATUS

The initiative involves setting up of 330 small scale RO plants (1000 Iph, 2000 Iph and 3000 Iph)
over the next 3 years to provide safe drinking water to a large number of people. Under the 1%
Phase of Jeevan Amrit so far we have successfully installed 71 RO units impacting more than 1
lac community members of Barmer district since 2015. The 2" phase of the project is in progress
and through the Hub and Spoke’s model Cairn has been successfully addressing the issue of high
TDS water. The impact of the RO project in alleviating the quality of life in Barmer has been
established in the form of more than 30,000 water cans sold on an average per week. Moreover,

the health benefits from this project has proven to reduce cases of diarrhea and joint pain.
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Our partners in this endeavor are Waterlife and Fontus, who aid the installation and commissioning
of RO plants. Cairn CSR and partner agencies work as a team to spread awareness around safe

drinking water through:

e Information, Education and Communication (IEC activities)
e Appointing people from within the community as RO plant operators so that they can be

the harbingers of change.

The IEC activities involve “door to door” communication and community centric awareness
programmes so as to increase the number of beneficiaries through personal and community based
dialogues. These activities have proved beneficial in pushing the periphery of our programme by

engaging more and more community members.

o

50=-09=17 [z

A still from “door to door” campaigning organized by our Partner Agency.
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Pictures from our community based IEC programmes.
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OUR IMPACT (FY 2016-17)

Sl
No

Indicators

Data

Total number of beneficiaries as registered customers 102,000 people

regularly taking water from RO plants
Sales from Fontus RO plants

Sales from Waterlife plants

No. of plants run on entrepreneurial basis

No. of women operators

12

2,106,150 liters
2,556,970 liters
6 plants

6
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JEEVAN AMRIT PROJECT EXPLAINED IN PICTURES:

“HAPPINESS AND HEALTH FOR ALL”

13




& vedanta @

SKILLS TRAINING: IMPACTING
EMPLOYMENT AND LIVELIHOODS IN RURAL

RAJASTHAN

Trainees attending a practical session during training

BACKGROUND

Cairn in partnership with Dept. of Technical Education, Govt. of Rajasthan and ILFS skills
currently runs Cairn Enterprise Centre (CEC). The primary objective of the institute is to build
capacity among local youth through skill training and link them with employment — whether it is
through a job or enterprise. The Centre offers a number of job-linked vocational skills training

across educational qualification and aspirational level.
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The general vocational trades offered in this center are masonry, electrician, mobile repairing and
CNC machine operator training. In the service sector the institute offers training courses in
computer operations and banking (in partnership with other specialized training providers). CEC
also runs Satellite Centers in selected villages. The Satellite Centers mostly offer training for self-

employment in the masonry trade.

The operational mechanism with which Cairn provides skill development and livelihood
enhancement is both institutional and community-based. CEC Barmer and CEC Sanchore are the
two major institutions in Barmer and Jolore district, while we have highly reputed establishment

in the form of Cairn Centre of Excellence (CCoE) in Jodhpur.

IMPACT CREATED IN SPECIFIC CENTRES

CEC (BARMER AND SANCHORE)

A still of students at CEC
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Over the FY year 2016-17, CEC Barmer has facilitated skill development of 873 local youths in 9

trades. In addition to providing quality training through multimedia content and NSDC certified

vocational trainers, placement of 785 trained youths has also been ensured with reputed employers.
Following is a table with the figures for the FY 2016-17 for CEC Barmer and Sanchore:

No.

CEC BARMER

Course Title

Certificate Programme for
Machining Technician
Certificate Programme for
Auto Service Technician
Certicate Programme for
Computer Operator
Certificate Programme for
Electrician

Certificate Programme for
Industrial Electrician
Certificate Programme for
Helper Mason

Certificate Programme for
Plumber (General Helper)
Certificate Programme for
Solar PV Technician
Handset Repair Engineer
(Level I1)

16

No. of No of

Students

Trained

51

93

99

127

16

364

21

29

73

students

placed

51

84

75

109

16

364

18

10

58
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No.

Course Title

Certificate Programme
for Computer Operator
Certificate Programme

for Basic Electrician

Handset Repair
Engineer (Level Il)
Submersible  Pump
Repairing and Motor
Winding

CEC SANCHORE

Course Brief/ No.
Description Students
Trained

Basic Computer 84
Operator Course
Basic Electrician- 93
useful at
household as well
as industry level
Mobile Handset 99
Repairing Course

70

17

of Training
Partner

IL&FS

IL&FS

IL&FS

IL&FS
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SATELLITE CENTRES

Women in their practical training session in a Satellite Centre

Over the FY 2016-17, we have operated around 13 satellite centres with a focus on making

livelihood enhancement and skill development accessible to remote locations, especially in the

border areas. Following is a tabular representation of the numbers and figures associated with our

satellite skill development centres for the trade of Masonry for FY 2016-17:

Course Start
Date

4-Apr-16
3-May-16
6-Jun-16
13-Jun-16
16-Jun-16

31-Jan-17

20

17

21

30

21

29

Enrolment

18

18

13

17

22

15

24

Placed Trainees
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31-Jan-17 29 25
25-Feb-17 30 16
27-Feb-17 20 11
27-Feb-17 30 26
28-Feb-17 29 23
21-Mar-17 19 10
21-Mar-17 29 22

CCOE JODHPUR

Over the years, the success that we achieved through the skill development activities through CEC
led us to go one step further and facilitate advanced vocational skill development through the
setting up Cairn Centre of Excellence (CCoE) Jodhpur. CCoE Jodhpur is a flagship CSR initiative
providing state-of-the-art vocational training in Jodhpur, Rajasthan. We have engaged the
internationally renowned certification agency and training service provider, TUV Rheinland,
Germany to deliver training courses at this institute.

CCoE currently delivers courses in Welding (Basic and Advanced), Renewable Energy (including
modules on wind and solar), ASDC Certified Automobile Repair & Maintenance (Basic and
Advanced), Retail (accredited through Retail Association of India). All courses are strengthened
with extensive training on soft skills and modules on English, Computer, Safety aspects etc. The

entire facility has been certified as a Green Building with ‘GOLD’ rating under the LEED criteria.

IMPACT

CCoE Jodhpur has trained close to 700 youths hailing from all parts of Rajasthan since its
inception. From the placement perspective, more than 500 youths have been facilitated and are
currently working in reputed companies such as Suzlon, Vodafone, Amazon, PepperTap,

Samsung, Minda, Hero Group, SBI etc. CCoE has also been repeatedly awarded with the

19
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COMMUNITY ENGAGEMENT AND MOBILIZATON

The impact of any project is reflected in the community with regard to support and participation.
The Skill Development Project works in close contact with the community by means of organizing
mobilization camps in the form of Rozgaar Raths and Rozgaar Shivirs. Most of the new applicants
at CEC and other institutions are gathered via these mobilization activities. In FY 2016-17,

following mobilization activities were conducted:

SNo  Type of Mobilization = Time Period Area Impact

1 Rozgaar Rath April 2016 Barmer and 105 Villages
Sanchore

2 May 2016 Bhadka and 15 Villages
Neemal

3 June 2016 Sanchore, 30 villages
Raniwada and
Cheetalwada

4 Rozgaar Mela April 2016 Barmer 44 Persons

5 August 2016 Barmer 105 Persons

6 September 2016 Barmer 54 Persons

7 October 2016 Balotra and 12 Persons
Barmer

8 December 2016 Barmer 42 Persons

9 February 2017 Ramsar 120 Persons

10 February 2017 Gadra Road 100 Persons

As per the data in the preceding table, our mobilization activities have directly impacted more than
500 Persons in terms of new applications and has covered a geographical dimension of more than

150 Villages in Western Rajasthan.

20
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A still featuring Rozgaar Rath organized at Shiv

21
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STORIES OF SUCCESS

HARIYA DEVI’S STORY OF EMPOWERMENT

For Hariya Devi and other inhabitants of Bhojariya, quality of
life was poor and fraught with challenges. Hariya Devi (aged
35) and her husband were confronted with severe economic
inadequacies, due to which they could not imagine the
possibility of educating their daughter, Magi Kumari (aged
19.) Survival in this desert-based and border area ecosystem
meant hard labour in the agricultural lands of well-off farmers.
Hariya Devi’s story of empowerment began when she walked
into one of the several community engagement and
mobilization activities of the Skill Development Project,
conducted by Cairn. At this particular juncture, the discussion
was about conducting a Masonry Course to increase the skill
quotient and employability factors of the community. Hariya
Devi was enthused and registered herself and her daughter in

the course despite having faced opposition from her family and

her socio-cultural background, which denied women the
opportunities for financial independence in non-traditional roles and overall empowerment. Cairn team fully supported
her decision and provided quality training inclusive of theory, practical and on-the-job training components. After
having received training on masonry and construction work, Hariya Devi and her daughter not only took the initiative
of constructing a toilet in their own house within a short span of forty days, but are also supporting the village and
other nearby areas to build toilets and other construction-related work. As a result of being professionally qualified
due to Cairn’s skilling programme, her wages have increased from INR 300 to INR 450 per day. Hariya Devi takes
pride in her work and says happily that she and her daughter easily have 15-20 days of earning in a month. This is a
huge step forward for Hariya Devi as she now has an income of her own, while also ensuring that her daughter is
financially self-sufficient to a large extent. Hariya Devi has broken several barriers in transforming herself into a
professional while also enabling her daughter to follow her footsteps. Moreover, she has also been a change-maker
and facilitator for increasing awareness about safe sanitation practices in her village. Now, she is respected in her
family and in her village and receives encouragement in all aspects of her life. As for us, her empowerment and

strength is a symbol of true success, and an example to set for all our CSR initiatives.

22
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IMPACT AT A GLANCE

The 2016-17 Financial year has yielded positive results in the Skill Sector of our commitment to
the community and to CSR.

e We have successfully trained 2644 trainees across various trades and institutions in
Barmer, Sanchore and Jodhpur.

e We have been running satellite centres in rural areas of Rajasthan with a key focus on the
Border areas in so as to make employability and skill development accessible in remote
locations.

e We have hosted a large number of community events and programmes with relevant
stakeholders and contributors for the effective quality enhancement of the teaching-
learning process through our skill development projects.

e We have conducted over 10 Rozgaar Raths and Rozgaar Camps in diverse geographical

and socio-cultural contexts to ensure that our project is not limited to our institutions.

Having worked relentlessly and
dedicatedly to empower the local
youth to gain employability and
widen the diversity of livelihoods in
our project area, we look forward to
sustain as well as expand these

efforts for a brighter future.

-

Students at a Training Engagement Activity Session
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BARMER UNNATI
(NATURAL RESOURCE

MANAGEMENT/AGRICULTURE PROJECT)

BACKGROUND AND CONTEXT:

There are around 50,000 families residing in the rural villages near our area of operation, out of
which 80% earn their livelihood from farm based activities. Due to low productivity of agriculture,
these families earn approximately Rs. 40,000 / year (less than the minimum wage). Therefore,
every family wants a job in Cairn or related companies for sustainable livelihood. We work on
vocational skill training to provide employment opportunities to youth (1000 per year). However,
since jobs are much less related to people living in poverty, it creates dependency on us. Therefore,
we use farm based initiative to create sustainable income for large section of people. This farm-
based livelihood project was started in August 2013. The project focuses on improving farm based
livelihood opportunities for farmers of three blocks of Barmer District (Baitu, Dhorimanna and

Barmer).

To implement the project we partnered with BAIF. The project is for a period of five years (2013

— 2018) with year-on-year renewal. Agri-based initiative was launched to:-

1. Promote an alternate to people other than industrial work and avoid creating dependency on
Cairn.

2. Engage with large section of people around our operational areas in a meaningful way.

3. Potential to change the socio-economic status of the whole area. We expect that 100 crores
worth of incremental income will be generated annually with much smaller investment having
a very good ROI. Besides, this will distribute prosperity and income to the larger section not
just people getting employment at Cairn or its contractors.

24
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4. Address the critical issues of water which is relevant environmentally as well as socially in an

area like Barmer.

Pictures from our Wadis with beneficiaries of the project

OUR IMPACT AND INITIATIVES

The project began in the year 2013 with an objective to uplift the marginalized & impoverished

farmers of Barmer. The program comprises of components such as construction of Wadi wherein
farmers are given fruit saplings & trained on using effective farming techniques, developing
Community Water Harvesting resource called Nadi which not only fulfilled the requirements of

the community members but also enhanced the biodiversity around the area.

e As of now, against the target of 1000 Wadis, 854 have been developed and 5 Nadis have
been renovated.

e With the aim to retain rain water in the cultivated land, 470 Khadins have been constructed
against the target of 500.

e 50 hectares of Grazing land has been developed so far against the target of 100 hectares.

e Under Mukhya Mantri Jal Swavlamban Abhiyan (MJSA), 53 Wadi, 15 Khadin, 20
Hectares Grazing Land & Rain Water Harvesting in 4 schools have been completed.

e Over 2000 farmers have been trained to develop their skills.

25
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Towards Barmer’s development: Barmer Unnati
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HEALTH INITIATIVES

BACKGROUND

Given the grim situation of Health facilities in Barmer district, Cairn has developed an integrated
health intervention for improving the health standards of the communities it operates in. The three

fold intervention is as follows —

Primary Health care services at door step — through MHV Cairn provides the basic primary health
care facilities at a minimal cost of Rs 2 per year, where a van equipped with General Physician,

Pharmacist, ANM, Driver & Coordinator reaches out to the remotest locations on a fixed schedule.

This initiative helps us to address the concerns at the door steps as well as saves the opportunity

cost for traveling to the nearest medical care unit which is ~50-60kms in many cases.

Supporting district hospitals by providing doctors as well as sanitation intervention — while MHV
caters to the basic needs to primary healthcare, it is well understood that a provision of specialized
doctors in the district is paramount to address the needs of the community. Thereby, Cairn has
provided 3 doctors in the district hospital which on an average caters to 30k OPDs per month. The

referral services of MHV thus has a perfect synch with this intervention.

Strengthening the Govt. health delivery system — through RACHNA project — which focus on
bringing awareness about the issues of Maternal & Child Health through mass media and inter
personal counselling. The program also extended support to ICDS & Health Department in
regularization of MCH services. It also focuses on capacity building of frontline health workers to
promote menstrual health and hygiene. Besides, the program also promoted gender equity by
sensitizing men and boys on MCH with focus on equitable roles & responsibilities. Therefore
through this integrated approach, in FY16-17 we have been able to touch ~5 lacs people through

health intervention.

27
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One Objectives/Delivera |[How do we demonstrate that
Project Agency |time/Ong| blesin the form of |(we have achieved objective .
. . . . _~ |Benefit company got
Name Name |oing no of beneficiaries, |like provided computer skills
Budget Actual ([to n no of people, whether
During this financial The commencement of
year,27117 OPDs, 3 Health the Health programs
DHARA | Ongoing | 68,600 50,000 Camps were organized fulfilled the unmet
’ ’ including 2 school health healthcare needs of the
camps rendering services to |far off communities.
750 children & 1 Multi Regularinteraction of
. 42264 OPDs, 14 School health |the team with key
Mobile .
WOCKHA camps covering approx. 3500 [stakeholders,
Health Van RDT Ongoing | 1,80,300 | 1,50,000 children, 1 Mega Special highlighting the
camp covering 1437 community
In this duration, 85124 OPDs, development activities
17 school health camps, 5 undertaken by the
HELPAGE | Ongoing | 66,638 | 50,000 [Multi speciality health camps|c°MPany has fostered
and 9 International days stronger bond with the
were celebrated. In addition |cOMmunity. thereby,
Total 62 programs were The program
organized in this duration contributed in
including 33 community developing warm and
MLI DHARA Closed )0beneficid 4,632 [connectprograms and 29 friendly relations with
need based programs. 4632 |the community. Also,
people participated in the facilitated better
program. integration & cohesion
Specialist During this period, 16425 The inception of the
Doctors ENT, 13895 General Surgeon |program helped the
(ENT, . & 13317 OPDs by the Company to forge
BJSS Ongoing | 49,500 43,617 . . .
GYNECOLO Gynecologist were done better relationship with
GIST,GENER including 369 deliveries the Government
AL contributing to safe child officials of Health
Under this program, 1550 This Program
frontline workers were concentrated solemnly
trained(AWWSs,ANMs,ASHAs) |on Maternal & child
. 700 men & out of school health. During the
RACHNA |CARE Indial Closed 226,686 | 2,00,000 boys were sensitized on course, activities were

Maternal and Child health.
Similarly, 1,000 non-school
going girls & women were
sensitized on menstrual
Hygiene Management. Also,

held in coaction with
Government Health
Department, providing
support & strengthen
the functioning of the
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Mobile Health Van rendering services at the

doorstep of far-off villages

Old Age care and treatment at MHV

29

SNAPSHOTS OF ACTIVITIES UNDER THE HEALTH PROJECT

Women entrepreneur running

Sanitary Napkin Unit

Entrepreneurship Model based

Unit, providing employment to

rural women
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OVERALL IMPACT: SUMMARY SHEET

1 Jeevan Amrit  10.00 6.34 Ongoing 1.5lac 1.02 lac
Project - A Safe
Drinking  water
initiative

2  Skill Initiative - 6 5.73 Ongoing 1975 2644
CEC, CCoE and
GEP

3 Health 5.30 3.88 Ongoing 5.98 lac 4.98 lac

4 Barmer Unnati  2.50 1.85 Ongoing 10,000 farmers ~ 2300 farmers
Project - An over 5 years beneifted by
Agricultural Agri/NRM and
Initiative 3200 through

Dairy project
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AWARDS AND ACCOLADES

In the Financial Year 2016-17, Cairn’s CSR Projects have received recognition from a variety of

sources. We at Cairn are committed towards our endeavors of improving the socio-economic status

of the communities we operate in. Based on the last years efforts made for changing lives, some

recognitions on external platforms have helped us to continue the good work with the mantra of

“Can Do Spirit” at Cairn. Following is a list of awards that we have won in FY 2016-17:

Sr.
No.

1.

10.

Awards/Accolades

PetroTech Award — Sustainability and CSR for Jeevan Amrit
project

Best CSR Practice Award 2016

CSR Excellence Award for Skill Initiative — Bureaucracy
Today

India CSR Award — for Jeevan Amrit Project

Bronze Plate Award for the Commendable Contribution to the
Elder Cause through HelpAge India

CSR impact award in India CSR summit

Gold award for CSR Brochure—Annual Corporate Collateral
award-2017 (PRCI)

Two Limca Book of record
Global CSR Award 2016

Appreciation Certificate from District Administration,
Barmer

31
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Water

Water and Skill project
Skill Project

Water
MHYV Project

NRM project
CSR Projects

Water Project
Water project
Water Project
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